
Briotix Health’s 
Job Analysis
A Job Analysis from Briotix Health defines the 
essential functions of each job and connects them 
to job demands. Objective, evidence-based results 
give you the power to wholly understand the 
demands of jobs and match employee ability 
to job functions. 
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Premier Job Matching  
With a Job Analysis, an employer can rest assured that 
job requirements are documented, allowing employees 
to be accurately matched to their positions. Experts 
link essential functions with job demands allowing for 
process or environmental changes designed to reduce 
injuries and improve safety.

Improved Return-to-Work Outcomes
Briotix Health experts utilize baseline reporting from 
a Job Analysis as key markers for employee recovery 
after an incident. Job tasks can be modified or altered 
for recovering employees to align with any restrictions, 
smoothing the transition back to work.

Customizable Reporting
With fully customizable reporting options, experts 
can tailor reports to your needs, providing detailed 
reporting for return-to-work programs or high-level 
overviews of essential functions to assist in the 
hiring process.

Your Partner in 
Risk Reduction
Understand and refine your hiring and work 
processes with Job Analysis from Briotix Health.  
Establish links between job demands and 
essential functions to inform your safety 
decisions throughout the workplace, ensuring 
compliance and keeping employees safe. 

Briotix Health Job Analysis experts link the physical, 
cognitive, and environmental demands of every 
position to their essential functions. These objective 
results, along with customizable reporting and a 
comprehensive understanding of work requirements, 
enable you to make easy decisions on safety and 
worker health.
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